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Our school is a community striving to f  ace the challenges of
preparing our children for life in the 21 st century. In doing so, we
aim to support and complement the parents and the community in
the development of the full spiritual, emotional, cultural,

intellectual and physical potential of each  child withi n a secure
caring environment.
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VISION STATEMENT

Our school is a place where:

Our core values are honesty, tolerance and respect leading to self
discipline and increased self esteem.

Each individual is valued and respected and suitable learning
opportunities are created for all.

Future citizens are nurtured and prepared for the future in both
the world of work and society.

Everyone is safe, physically and emotionally.

We are all encouraged to make a positive contribution.




WELCOME NOTE

Welcome to Springwell Community School and our prospectus.

Springwell 1s a ospecial 6 school
provide education which is very special and tailored to the varied
needs of our pupils, and those pupils are all very specialtou s.

As our Aims set out, at Springwell Community School we work hard
to provide a safe, happy and caring environment. By doing that we
are then able to promote high standards of learning, achievement
and behaviour for all our pupils.

In this prospectus you will find lots of information about our school,

which we hope will show you that this is a place where your child will
receive high quality care and education, and where they can succeed
and prosper.

Dave Whitaker Michael Sanderson
Executive Principal Chair of Governors




THE GOVERNING BODY

Like all schools, Springwell has a governing body. Governors do not

run the school on a day to day basis - that is the Executive

Principald s | ob. But they do play four
of the school:

A Working on behalf of the communit vy, they set the broad direction
of the school. This includes the ethos of the school, that is to say

its values and aims which
underlie everything which

the school does.

Governors approve the
school ds budgf
curriculum each year and,

of vital impor tance to a
successful school. They

also appoint the most

senior staff.

The governors get to

know their school well in various ways, and should be able give it
their support as a O6friendd. But
have an honedstvibow iotfi ccahe school
constructive criticism where it is needed.

All governors are accountable to the people who appoint them -
and ultimately to parents and to the public. The  Executive
Principal, in turn, is accountable to the go vernors for how he runs
and manages the school.

The main role of any school is to enable young people to enjoy
learning and to achieve their potential, whether that is

intellectual, social or sporting. So governors must ensure that
there are policies in place to raise the attainment of pupils year on
year, and to monitor those policies to see that they are being

fo llowed effectively.




The governing body meets at least
once each term to conduct its
business, when the major item is
usually the Executive Principald s
2| written report. In order to be
effective in their work, the
" governors are split into three main
| committ ees. One deals with issues
about the curriculum and staffing.
A second oversees t
. finances and its extensive
premises. The third discusses
major issues about the strategy
for the school. These
committees meet every half term.

Governors are generally appointed for four years at a time, and

include parents elected from amongst themselves, governors

appointed by the local authority, members of staff of the school and

other governors appointed b y the rest.

If you would like to contact the Governing Body or know more about

what it does, please write to the Chair of Governors, c/o the school
AIMS OF THE SCHOOL

At Springwell Community School we aim to:

A Provide a safe, happy an
for all

A  Promote high standards of
achievement and behaviour for all

R Lt | LN &y




A Establish a broad, balanced and efci
the development of social, emotional and behavioural skil Is and a love

of learning

A Enabl e all | e adeptleknavledge, undesstaredingg p | n
and skills to the best of their ability

A VvValue, support and cel ebrflat
ways that children can learn and achieve their full
potential

A Meadiversity within our school, community and
the wider world

A Respect the rights and viflew
acknowledge our own responsibilities as citizens

A Consider the effects of our actiofls
promote more environmentally frien dly practices

Our core values are honesty, tolerance and respect which lead to
self discipline and self esteem.

As a staff group, we share the values that will enable our pupils

through diverse modelling and learning opportunities to acquire the
skills and ‘ : core values
which al enable a
full and e profitable
life after school.



Springwell Community School has an enthusiastic and experienced
staff who are dedicated to providing an education of the highest
quality for all pupils.

The School has been lucky enough to have been part of the Building
Schools for the Future programme and we now have a multi  -million
pound building with state of

the art multi -media, sports

and performance facilities.

We also have large, well

equipped and versatile

classroom environments

that stimulate and promote

learning.

Calmness and safety are crucial
to the core of successful
learning.

The ability to access a safe
environment is equally important
for staff, pupils and visitors.

Pupils have learning zones that inc lude access to break out space,
small work rooms and internal courtyards with audio and visual
equipment. The central strand of nurture and eating in family groups

is crucial to personal growth and development. Each Key Stage area
has its own kitchen and dining area. Pupils prosper if they are
allowed to learn within safe familial settings that instil and input
community and family based principles. Nurture settings that include
core social functions, eating, talking and socialising are at the centre
of all special school activities.




The teaching of all stages of learning within the School is based on
the understanding of this systemic approach that includes family
and community as well as the individual. This pedagogy also defines
the sequential stages of the curriculum and its relationship to the
outside world and accessible opportunities that are in tune with the
cognitive development of the child. It also defines the emphasis that
the nurture/teaching method gives to the kinaesth etic core of all
curricula.

Lessons are delivered using a combination of social and emotional
aspects of learning and kinaesthetic focus. We intend to engage the
imagination of pupils in the learning process, regardless of the
subject, whether itis  how to boil an egg or the life span of a
butterfly. The human relationship in learning is also seen as crucial
to effective engagement and the teacher will introduce the majority
of the learning material through facilitation and the narrative form
throu gh story, characterisation and concrete imagination. Lack of
communication skills is a major barrier for all BESD pupils; this
formal/informal combination will ensure personal growth and enhance
the ability to connect emotionally and literally with others.




The narrative approach is a method that requires listening and

sharing together and opportunities for pupils to access information

alone when needed. Pupils recount the material, which develops
memory and speech. Only after this process of listening and re  calling
is the account then written down.

At all times the teacher will expect to work with the curriculum,
pedagogy, assessment activity and school organisation
interconnected in a practical sense.

The school has a staff team that is attracted by the id ea and
prospect of working in ways where individual initiative, creativity and
commitment can be garnered into the working practices of each day.
The staff are dedicated to the care and development of special
needs pupils within a safe nurturing and stimu lating environment.

Continuous assessment is integral
to the teaching method. This

works well in a system whereby one
teacher remains with the same
group of children over a period.
This allows the teacher to get to
know each pupil extremely well and




red uces the dependency on performance data from tests to get a
snapshot of pupilsd progress I

In principle, we avoid setting pupils against each other in a

competitive sense. We do acknowledge that children enjoy

challenges and we do set them cha llenges; but these challenges don't
necessarily have to take the form of testing. Our priority is to

develop a wide spectrum of skills and competencies in all our pupils
and to appreciate every child for their own individuality and for

what they can do.

Our system does not lend itself to quantitative assessment. The
absence of reliance on testing and exams avoids unnecessary tension
and disruption to learning, especially for young children. Some

crucial assessments are used in a low key way on entry and ar e
repeated to highlight progress.

Older pupils are offered a
range of BTeCs, GCSEs and
vocational accreditation or
recognised equivalent
accreditations.

There is almost daily

communication with parents

through telephone and

regular individual meetings

and through termly progress

meetings. The class teacher
always works with the parent where there is a difficulty. Parents
receive a detailed written report f  or each pupil annually.

Younger pupils will access vocational opportunities on site. Areas will
be developed to embrace horticulture, environmental studies,
mechanics or working with materials.

Links are available for practical working experiences which  embrace
crafts and skills that can be utilised for career developments in the
upper school.




The external spaces of the school are absolutely crucial to the whole
school developments for a skills based curriculum and for sporting
developments.

Performing arts is a strong feature of the curriculum.

CHILD PROTECTION STATEMENT

Springwell Community School aims to create a caring and welcoming
environment where everyone feels secure and valued.

The school recognises the responsibility to uphold the rights of
children and to work to protect them and to promote their welfare.
Each individual childdés wel fare
class teacher and support staff. Where there are conc erns the
school will follow the L.A. procedure and work together with other
agencies to provide for the chi

ATTENDANCE AND PUNCTUALITY

The school has high expectations for regular attendance and

punctuality. These are necessary if children a re to make progress in
school. Parental support in the matter of attendance and punctuality

Is essential to success. Where absence is unavoidable, because of

illness, or other reasonable causes, parents are required to

telephone the schoolonthe firstday of absence giving
name, class, and reason for absence and anticipated duration of the
absence.

Appointments for medical or dental treatment should, whenever
possible, be outside normal school hours. If this is impossible the
school should be notified well in advance by telephone or written
note.

Attendance monitoring will be carried out by the administration
team, the form tutor and the Education Welfare officer who will
telephone parents of absent pupils for whom we have not received




notif ication of absence. The Governors are obliged by law to publish
attendance and truancy figures for the school.

Our Education Welfare Officer may be requested to visit if there
are attendance issues concerning your child.

School has a parent support off icer dedicated to working with
parents, school and pupils to ensure the best outcomes for all.

SCHOOL UNIFORM

The school uniform is designed to provide clothing that is smart and
practical at a minimum cost to parents. The uniform adds greatly to

the ethos of the school and is a means by which children can identify
clearly with the school. We pride ourselves onth e smart appearance
of our children and expect them to be in uniform at all times. We

ask parents/carers for their full cooperation in this matter. The
school will provide all its pupils with a uniform free of charge.

Polo T shirt 8 aqua (with logo)
Trousers/skirt o black/grey




